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SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED
Registered Office: 402, 4™H FLOOR, APOLLO COMPLEX, DR. R.K. SING MARG,
ANDHERI (E), MUMBAI - 400 069
Email Id: info@suprapacific.com, Website: www.suprapacific.com
TEL: 28240444\ 28216736

DIRECTORS' REPORT
DIRECTOR'S REPORT TO THE MEMBERS

Your Directors present herewith the Annual Report of your company together with the Audited
Accounts for the year ended 31st March 2016.

Highlights of financial result for the year were as under:
2015-2016 2014-2015
Rs. In Lakhs Rs. In Lakhs

Profit from Operations before Other Income & Interest 45.05 (3.46)
Add: Other Income 42.56 20.37
Operating Profit before Interest 87.61 16.91

Less: Interest - -

87.61 16.91
Add: Exceptional Income/(Expenses) - -
Profit Before Tax 87.61 16.91
Provision for Tax 60.00 6.50
Income Tax Adjusted for earlier year - -
Profit After Tax 27.61 10.41
Add: Surplus brought forward from Previous Year - -
Amount Available for apporpriation 27.61 10.41

General Reserve No | - -
Debenture Redemption Reserve A/c - -

Dividends - -
Interin Dividend
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Final (Proposed) - -
Tax on Dividend - -

Balance Carried Forward 27.61 10.41

OPERATIONS: -

During the year, the Company has earned profit of Rs 27.61 lacs from the operation of the company as
against Rs. 10.41 lacs from previous financial year.

The Company is under process of getting listed on The Bombay Stock Exchange under Direct Listing
norms. The BSE has nationwide trading terminals and therefore, the share holders will get easy access
to trade and deal in Company's equity shares across the country.

DIVIDEND: -
Your Directors regret their inability to recommend any dividend for the year under review.
DIRECTORS: -

As per Section 149(4) of Companies Act, 2013 every listed company shall have half of the total number
of directors as independent directors. They shall hold office for a term upto five consecutive years on
the Board of the Company as per section 149(10).

During the year, Mr. Kishor A Shah reitre by rotation but being eligible himself for re-appointment.
DIRECTORS' RESPONSIBILITY STATEMENT:
Pursuant to Section 217(2AA) of the Companies (Amendment) Act, 2000 the Directors confirm: -

i. that in the preparation of the annual accounts for the financial year ended 31st March, 2016,

the applicable accounting standards have been followed.

ii. that the Directors have selected such accounting policies and applied them consistently and
made judgments and estimates that are reasonable and prudent so as to give a true and fair
view of the state of affairs of the Company at the end of financial year and of the profit of the
Company for that year under review.

iii. that the Directors have taken proper and sufficient care for the maintenance of adequate
accounting records in accordance with the provisions of the Companies Act, 1956 for
safeguarding the assets of the company and for preventing and detecting fraud and other
irregularities.

iv. that the directors have prepared the accounts for the financial year ending 31st March, 2016 on a
'going concern' basis.
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FIXED DEPOSIT: -
Fixed Deposits from the public and the shareholders stood at Rs. Nil at the end of the year.

NUMBER OF MEETINGS OF THE BOARD OF DIRECTORS

The Board of Directors of the Company has done thirteen board meetings during this financial
year which is in compliance to the provisions of the Companies Act, 2013.

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE
EARNINGS AND OUTGO:-

Particulars under the Companies (Disclosure of particulars in the report of the Board of Directors)
Rules, 1988 on the Conservation of Energy. Technologies absorption is not applicable to your Company.
The Company is not having Foreign Exchange Earnings.

AUDITORS: -

Members are requested to appoint Auditors for the current year and to authorize the Board of
Directors to fix their remuneration. At previous meeting, M/s. Mehta Chokshi & Shah.,
Chartered Accountant, was appointed as Statutory Auditors of your Company from the
conclusion of the previous Annual General Meeting.

AUDITORS OBSRVATIONS:

The Mangement granted loan to Group Companies u/s. 297 and 372A and the same was approved by
Audit Committee and will consistently follow the practise in future.

PERSONNEL: -

Information as per section 217(2A) of the Companies Act, 1956 read with Companies (Particulars of
Employees) Rules, 1975 is not given as there was no employee earning monthly salary as specified in
aforesaid Section or more during the year.

CORPORATE GOVERNANCE: -

The Company has complied with the requirements regarding Corporate Governance as required under
Clause 49 of the Listing Agreement entered into with the Stock Exchanges, where the Company’s
shares are listed. A report on the Corporate Governance in this regard is made a part of this Annual
Report and a Certificate from the Auditors of the Company regarding compliance of the conditions of
the Corporate Governance is attached to this report.

SUBSIDIARY COMPANIES

The Company does not have any subsidiary.
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CODE OF CONDUCT

The Board of Directors has approved a Code of Conduct which is applicable to the Members of the
Board and all employees in the course of day to day business operations of the company. The Code
lays down the standard procedure of business conduct which is expected to be followed by the
Directors and the designated employees in their business dealings and in particular on matters relating
to integrity in the work place, in business practices and in dealing with stakeholders. The Code gives
guidance through examples on the expected behavior from an employee in a given situation and the
reporting structure.

All the Board Members and the Senior Management personnel have confirmed compliance with the
Code.

PREVENTION OF INSIDER TRADING

The Company has adopted a Code of Conduct for Prevention of Insider Trading with a view to
regulate trading insecurities by the Directors and designated employees of the Company. The Code
prohibits the purchase or sale of Company shares by the Directors and the designated employees while
in possession of unpublished price sensitive information in relation to the Company and during the
period when the Trading Window is closed. The Board is responsible for implementation of the Code.

All Board Directors and the designated employees have confirmed compliance with the Code.
SECRETARIAL AUDIT & OBERVATIONS
During the year under review, M/s VKM & Associates, Practicing Company Secretary who was

appointed as the Secretarial Auditor of the Company has issued the audit report in respect of the
secretarial audit of the Company for the financial year ended March 31, 2016.

EXTRACT OF THE ANNUAL RETURN

The details forming part of the extract of the Annual Return in Form MGT-9, as required under Section
92 of the Companies Act, 2013, is included in this Report as Annexure Il and forms an integral part of
this Report.

PARTICULARS PURSUANT TO SECTION 197(12) AND THE RELEVANT RULES

During the year under review, your Company enjoyed cordial relationship with workers and
employees at all levels. The company regards its employees as great asset.

For the particulars of employees as required to be disclosed in the Directors Report in accordance with
the Provisions of Section 197 of the Companies Act, 2013 read with Rule 5 of the Companies
(Appointment & Remuneration of Managerial Personnel) Rules, 2014, the Directors state that the
company does not have any employee, who
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(i) if employed throughout the financial year, was in receipt of remuneration for that year which, in the
aggregate, was not less than 60,00,000/- rupees per annum;

(i) if employed for a part of the financial year, was in receipt of remuneration for any part of that year,
at a rate which, in the aggregate, was not less than 5,00,000/- rupees per month;

(iii) if employed throughout the financial year or part thereof, was in receipt of remuneration in that
year which, in the aggregate, or as the case may be, at a rate which, in the aggregate, is in excess of
that drawn by the managing director or whole-time director or manager and holds by himself or
along with his spouse and dependent children, not less than two percent of the equity shares of the
company.

INTERNAL CONTROL SYSTEMS AND THEIR ADEQUACY

The Company has an adequate Internal Control System, commensurate with the size, scale and
complexity of its operations. The scope of the Internal Audit function outsourced to M/s. Uday Pasad
& Associates, Chartered Accountants as of current is well defined in the engagement letter of the
Internal Auditor duly approved by the Audit Committee. To maintain its objectivity and
independence, the Internal Auditor reports to the Audit Committee.

The Internal Auditor evaluates the adequacy of the internal control system in the Company on the
basis of Statement of Operations Procedure, instruction manuals, accounting policy and procedures.

PERFORMANCE EVALUATION OF BOARD, COMMITTEES & INDIVIDUAL DIRECTORS

A formal evaluation of the performance of the Board, it's Committees, the Chairman and the
individual Directors was carried out for the year 2015-16 led by the Nomination & Remuneration
Committee.

As part of the evaluation process, the performance of non-independent Directors, the Chairman and
the Board was done by the independent Directors. The performance evaluation of the respective
Committees and that of independent and non-independent Directors was done by the Board excluding
the Director being evaluated. The Directors expressed satisfaction with the evaluation process.

REMUNERATION POLICY

The Board has, on the recommendation of the Nomination & Remuneration Committee framed a
policy for selection and appointment of Directors, Senior Management and their remuneration. The
Remuneration Policy is stated in the Corporate Governance Report.

VIGIL MECHANISM / WHISTLE BLOWER POLICY

The Company has in place a whistleblower policy, to support the Code of conduct of the Company.
This policy documents the Company’s commitment to maintain an open work environment in which
employees, consultants and contractors are able to report instances of unethical or undesirable
conduct, actual or suspected fraud or any violation of Company’s Code of conduct at a significantly
senior level without fear of intimidation or retaliation.
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DISCLOUSRE UNDER THE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013

In accordance with the provisions of the Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013 and the Rules made there under, the Company formulated an
internal Policy on Sexual Harassment at Workplace (Prevention, Prohibition and Redressal) during the
year under review. An internal Complaint committee has been set up to redress complaints received
regarding sexual harassment. All woman employees (permanent, contractual, temporary, trainees) are
covered under this policy.

During the year under review there were no complaints received by the Company related to sexual
harassment.

INTERNAL FINANCIAL REPORT :

The Board has adopted policies and procedures for efficient conduct of business. The Audit Committee
evaluates the efficacy and adequacy of financial control system in the Company, its compliance with
operating systems, accounting procedures and policies at all locations of the Company and strives to
maintain the Standard in Internal Financial Control.

CASH FLOW STATEMENT

In conformity with the provision of Clause 32 of the Listing Agreement the cash flow statement for the
year ended 31st March 2016 is annexed hereto.

MATERIAL AND SIGNIFICANT ORDERS PASSED BY REGULATORS & COURTS

No significant and material orders have been passed by any regulators or courts or tribunals against
the Company impacting the going concern status and Company’s operations in future.

ACKNOWLEDGEMENT:-

Our Directors express their sincere appreciation of the co-operation received from shareholders,
bankers and other business constituents during the year under review. Our Directors also wish to place
on record their deep sense of appreciation for the commitment displayed by all executives, officers and
staff resulting in the performance of the Company during the year.

For and on behalf of the Board of Directors
Of Supra Pacific Management Consultancy Ltd.

Sd/- Sd/-
Kishor A. Shah Jyoti K. Shah
Managing Director Director & CFO

Place: Mumbai
Date: 10th August, 2016
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SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED
Registered Office: 402, 4™H FLOOR, APOLLO COMPLEX, DR. R.K. SING MARG,
ANDHERI (E), MUMBAI - 400 069
Email Id: info@suprapacific.com, Website: www.suprapacific.com
TEL: 28240444\ 28216736

Annexure to Directors’ Report
Secretarial Audit Report - Annexure — |

FOR FINANCIAL YEAR ENDED ON MARCH 31, 2016

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No. 9 of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014]

To,
The Members,
SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED

We have conducted the secretarial audit of the compliance of applicable statutory provisions and the
adherence to good corporate practices by M/s. SUPRA PACIFIC MANAGEMENT CONSULTANCY
LIMITED (hereinafter called the company). Secretarial Audit was conducted in a manner that
provided us a reasonable basis for evaluating the corporate conducts/statutory compliances and
expressing our opinion thereon.

Based on our verification of the Company’s books, papers, minute books, forms and returns filed
and other records maintained by the Company and also the information provided by the Company, its
officers, agents and authorized representatives during the conduct of secretarial audit, We hereby
report that in our opinion, the Company has, during the audit period covering the financial year
ended on March 31, 2016 complied with the statutory provisions listed hereunder and also that the
Company has proper Board-processes and compliance-mechanism in place to the extent, in the manner
and subject to the reporting made hereinafter:

We have examined the books, papers, minute books, forms and returns filed and other records
maintained by the Company for the financial year ended on March 31, 2016 according to the
provisions of:

(i) The Companies Act, 2013 (the Act) and the rules made there under;

(i) The Securities Contracts (Regulation) Act, 1956 (‘SCRA") and the rules made there under;

(iii) The Depositories Act, 1996 and the Regulations and Bye-laws framed there under;

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made there under to the

extent of Foreign Direct Investment, Overseas Direct Investment and External Commercial
Borrowings;

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of
India Act, 1992 (‘SEBI Act'):-

(a) The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers)
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Regulations, 2011;

(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations,
1992;

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements)
Regulations, 2009;

(d) The Securities and Exchange Board of India (Employee Stock Option Scheme and Employee
Stock Purchase Scheme) Guidelines, 1999 and The Securities and Exchange Board of India
(Share Based Employee Benefits) Regulations, 2014 notified on October 28, 2014 Not
applicable to the Company during the Audit period);

(e) The Securities and Exchange Board of India (Issue and Listing of Debt Securities)
Regulations, 2008 (Not applicable to the Company during the Audit period);

(f) The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer
Agents) Regulations, 1993 regarding the Companies Act and dealing with client;

(g) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations,; and

(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 1998 (Not
applicable to the Company during the Audit period).

We have also examined compliance with the applicable clauses of the following:

(i) Secretarial Standards issued by The Institute of Company Secretaries of India (Not notified
hence not applicable to the Company during the Audit period).

(ii) The Listing Agreement entered into by the Company with BSE Limited.

During the period under review, the Company has complied with the provisions of the Act, Rules,
Regulations, Guidelines, Standards, etc. mentioned above except to the extent as mentioned

below:

1. The company has not accounted for its liability on account of gratuity and leave encashment as
required by AS-15 "Employee Benefits”. Accordingly, we are unable to give any opinion on
consequential impact on profit for the year, shareholders® fund and short-term and long term
provisions.

2. The Company is required to be registered under section 45-1A of the Reserve Bank of India Act 1934
and the renewal registration is not obtained.
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We further report that:

1) The Board of Directors of the Company is duly constituted with proper balance of Executive
Directors, Non-Executive Directors and Independent Directors. The changes in the composition
of the Board of Directors that took place during the period under review were carried out in
compliance with the provisions of the Act.

2) Adequate notice is given to all directors to schedule the Board Meetings, agenda and detailed
notes on agenda were sent at least seven days in advance, and a system exists for seeking and
obtaining further information and clarifications on the agenda items before the meeting and
for meaningful participation at the meeting.

3) Majority decision is carried through while the dissenting members' views, if any, are captured
and recorded as part of the minutes.

We further report that, having regard to the compliance system prevailing in the Company and on
examination of the relevant documents and records in pursuance thereof, on test-check basis, the
Company has complied with the other laws applicable to the Company.

We further report that:

1) The Directors have disclosed their interest and concerns in contracts and arrangements,
shareholdings and directorships in other companies and interests in other entities as and when
required and their disclosures have been noted and recorded by the Board;

2) The Directors have complied with the disclosure requirements in respect of their eligibility of
appointments, their being independent and compliance with the Code of Conduct for Directors
and Senior Management Personnel;

3) The Company has obtained all necessary approvals under the various provisions of the Act.

We further report that there are adequate systems and processes in the Company commensurate
with the size and operations of the Company to monitor and ensure compliance with applicable laws,
rules, regulations and guidelines.

For VKM & Associates,
Practicing Company Secretaries.

Sd/-

(Vijay Kumar Mishra)
Partner

M. No. F 5023

Place: Mumbai
Date: 10th August, 2016
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SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED
Registered Office: 402, 4™H FLOOR, APOLLO COMPLEX, DR. R.K. SING MARG,
ANDHERI (E), MUMBAI - 400 069
Email Id: info@suprapacific.com, Website: www.suprapacific.com
TEL: 28240444\ 28216736

Note: This report is to be read with our letter of even date which is annexed as “ANNEXURE A” and
forms an integral part if this report.

“ANNEXURE A”

To,
The Members,
SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED

Our report of even date is to be read along with this letter.

1. Maintenance of Secretarial records is the responsibility of the management of the Company.
Our responsibility is to express an opinion on these secretarial records based on our audit.

2.  We have followed the audit practices and processes as were appropriate to obtain reasonable
assurance about the correctness of the contents of the Secretarial records. The verification was
done on the test basis to ensure that correct facts are reflected in Secretarial records. We believe
that the processes and practices, we followed provide a reasonable basis for our opinion.

3. We have not verified the correctness and appropriateness of financial records and books of
accounts of the Company.

4. The compliance of provisions of Corporate and other applicable laws, rules, regulations,
standards is the responsibility of the management. Our examination was limited to the
verification of procedures on test basis.

5. The Secretarial Audit Report is neither an assurance as to the future viability of the Company
nor of efficacy or effectiveness with which the management has conducted the affairs of the
Company.

For VKM & Associates,
Practicing Company Secretaries.

Sd/-

(Vijay Kumar Mishra)
Partner

M. No. F 5023

Place: Mumbai
Date: 10th August, 2016
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SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED
Registered Office: 402, 4™H FLOOR, APOLLO COMPLEX, DR. R.K. SING MARG,
ANDHERI (E), MUMBAI - 400 069
Email Id: info@suprapacific.com, Website: www.suprapacific.com
TEL: 28240444\ 28216736

ANNEXURE Il - Form AOC- 2

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2)
Of the Companies (Accounts) Rules, 2014)

Form for disclosure of particulars of contracts/arrangements entered into by the company with related
parties referred to in sub-section (1) of section 188 of the Act including certain arm’s length transactions

under third proviso thereto:

1. Details of material contracts or arrangements or transactions not at arm’s length basis:
Not Applicable

2. Details of material contracts or arrangement or transactions at arm’s length basis:
Not Applicable

Registered Office: By order of the Board

402, 4th Floor, Apollo Complex,
Dr. R.K. Sing Marg,

Andbheri (E),
Mumbai — 400 069
= 28240444
Sd/-
Place: Mumbai Kishor A. Shah
Date: 10th August, 2016 (Chairman & Managing Director)

20




, .ﬁ ﬁ’“\ iy 19_{ .r* ANT ) “’*.’T T
AW ALV JJ ' Iy

SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED
Registered Office: 402, 4™H FLOOR, APOLLO COMPLEX, DR. R.K. SING MARG,
ANDHERI (E), MUMBAI - 400 069
Email Id: info@suprapacific.com, Website: www.suprapacific.com
TEL: 28240444\ 28216736

Annexure — 111

Form No. MGT -9

EXTRACT OF ANNUAL RETURN
As on the financial year ended on March 31, 2016
[Pursuant to Section 92(3) of the Companies Act, 2013 and Rule 12(1) of the Companies
(Management and Administration) Rules, 2014]

. REGISTRATIONANDOTHERDETAILS:

i. Corporate Identity Number (CIN) of the CIN NO: L74140MH1986PLC039547
Company
ii. Registration Date 11th April, 1986
iii. Name of the Company SUPRA PACIFIC MANAGEMENT

CONSULTANCY LIMITED

iv. Category/Sub-Category of the Company Public Company limited by shares
v. Address of the Registered office and contact 402, 4t Floor, Apollo complex, Dr. R.K. Sing
details Marg, Andheri (E), Mumbai-400069.

Tel: 022-28240444/ 28216736

vi. Whether listed Company Yes

vii. Name, Address and Contact details of Registrar Purva Share Registry (India) Pvt. Ltd.,

and Transfer Agent, if any 9, Shiv Shakti Industries Estate, J.R. Boricha

Marg, Lower Parel (E), Mumbai — 400 011.Tel
022 23016761/ 23012517
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PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY

All the business activities contributing 10% or more of the total turnover of the company shall be

stated
Sr. No. | Name & Description of main products/ NIC Code of the % to total turnover of
services Product / Service the company
1 Loan Syndication, Debt placement, N.A. 100
arranging External Commercial
Borrowings (ECB)
1. PARTICULARS OF HOLDING, SUBSIDIARY & ASSOCIATE COMPANIES
Sr. Name & Address of the CIN/GLN Holding / % of | Applicable
No Company Subsidiary | Shares Section
. / Associate | Held
1. | Mideast Retail Private CIN: 49,900 | 0.91% | 2(6)
Limited, U65944MH1993PTC070314
144, Atlanta, Nariman Point,
Mumbai — 400021
2. | Mideast Energy Ltd CIN: 4,000 | 0.07% | 2(6)
144, Atlanta, Nariman Point, | U67120MH1994PLC079051
Mumbai — 400021
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V. SHAREHOLDING PATTERN (EQUITY Share Capital Break up as % to total Equity)

(i) Category of

No. of Shares Held at the beginning of

No. of Shares Held at the end of the

%

Shareholders the year 31/03/2015 year 31/03/2016 change
as on during
31/03/2016 the
year
Demat Physical | Total % of | Demat Physical | Total % of | Demat
Total Total
Share Share
A. Promoters
1. Indian
a. Individual/ 0 0 0 0 0 0 0 0
HUF
b. Central Govt. 0 0 0 0 0 0 0 0
or State Govt.
c. Bodies 2,323,900 | 2,323,900 | 42.25 53,900 0 53,900 0.98 | (41.27)
Corporate
d. Bank /FI 0 0 0 0 0 0 0 0
e. Any other -
e-1. Directors 200,000 200,000 3.64 | 200,000 0 200,000 3.64 0
Relatives
e-2. Directors 1,083,600 | 1,083,600 | 19.70 | 3,353,600 0 | 3,353,600 | 60.96 41.27
SUB TOTAL 3,607,500 | 3,607,500 | 65.58 | 3,607,500 0 | 3,607,500 | 65.58 0
(A d)
2. Foreign
a. NRI- 0 0 0 0 0 0 0 0
Individuals
b. Other 0 0 0 0 0 0 0 0
Individuals
c. Bodies Corp. 0 0 0 0 0 0 0 0
d. Banks/ FlI 0 0 0 0 0 0 0 0
e. Any Other 0 0 0 0 0 0 0 0
SUB TOTAL 0 0 0 0 0 0 0 0
(A) ()
Total
Shareholding of 3,607,500 | 3,607,500 | 65.58 | 3,607,500 0 | 3,607,500 | 65.58 0
Promoter
(A)=(A)1) +
(A
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Category of
Shareholders as
on 31/03/2016

No. of Shares Held at the beginning of
the year 31/03/2015

No. of Shares Held at the end of the
year 31/03/2016

%
change
during

the
year

Demat

Physical

Total

% of
Total
Share

Demat

Physical

Total

% of
Total
Share

Demat

. Public

Institutions

Mutual Funds

Bank 7/ FlI

Central Govt

. State Govt

Qe |T|r P

Venture
Capital Fund

o|Oo|0O|O|O

o|Oo|0O|O|O

o|Oo|0O|O|O

o|Oo|0O|O|O

o|Oo|0O|O|O

o|Oo|0O|O|O

o|Oo|0O|O|O

o|Oo|0O|O|O

o|Oo|0O|O|O

=h

Insurance
Companies

g. FIIS

h. Foreign
Venture
Capital Funds

i. Others
(specify)

SUB TOTAL
(B) (1)

2. Non
Institutions

a.Body
Corporates

bi. Ind-Hold
nominal shr
capital upto
Rs. 1 Lac

618,500

618,500

11.24

232,100

232,100

4.22

(7.02)

bii. Ind-Hold
nominal shr
capital in
excess of Rs. 1
Lac

857,200

857,200

15.58

1,307,200

1,307,200

23.76

8.18

c. Any Other
c01. NRIs
c02. Directors

417,600
0

417,600
0

7.59

354,000
0

354,000
0

6.44

(1.16)

SUB TOTAL
(B) (2)

1,893,300

1,893,300

34.42

1,893,300

1,893,300

34.42

Total
Shareholding of
Public
(B)=(B)(1) +
(B)(2)

1,893,300

1,893,300

34.42

1,893,300

1,893,300

34.42
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Category of No. of Shares Held at the beginning of No. of Shares Held at the end of the %
Shareholders as the year year change
on 31/03/2016 during
the
year
Demat Physical Total % of Demat Physical Total % of Demat
Total Total
Share Share
C. Shares held
by Custodian
for GDRS & 0 0 0 0 0 0 0 0 0
ADRs
SUB TOTAL 0 0 0 0 0 0 0 0 0
©
Grand Total
(A+B+C) 0 | 5,500,800 | 5,500,800 100 | 3,607,500 | 1,893,300 | 5,500,800 100 0
(i) SHAREHOLDING OF PROMOTERS
Sr. Shareholders Shareholding at the beginning of Shareholding at the end of the %
No. Name the year 31/03/2015 year 31/03/2016 change
during
the year
No. of % of % of No. of % of % of
Shares total shares Shares total shares
shares of | pledged shares of | pledged
the encumber the encumber
company | ed to total company | ed to total
shares shares
1. | KISHOR A SHAH 683,600 12.43 0| 2,513,600 45.70 0 33.27
2 | JYOTI K SHAH 400,000 7.27 0 840,000 15.27 0 8.00
3 | POONAM SHAH 100,000 1.82 0 100,000 1.82 0 0
4 | NIDHI SHAH 100,000 1.82 0 100,000 1.82 0 0
5 | MIDEAST 1,345,000 24.45 0 0 0 0 (24.45)
HEALTHCARE
PVT LTD
6 | MIDEAST 534,900 9.72 0 0 0 0 (9.72)
PROPERTIES PVT
LTD
7 | MIDEAST 444,000 8.07 0 4,000 0.07 0 (8.00)
ENERGY LTD
8 | MIDEAT RETAIL 0 0 0 49,900 0.91 0 0.91
PVT LTD
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(1if) CHANGE IN PROMOTERS SHAREHOLDING AS ON THE FINANCIAL YEAR ENDED ON

MARCH 31, 2016

ShareHolding at the Cumulative Shareholding
beginning of the year during the year
31/03/2015 31/03/2016
Iflr. % of Total % change Type
0. in share
No. of Shares of No. of holding
Shares the Shares .
company during the
year
MIDEAST HEALTHCARE
1 | PVTLTD 1345000 24.45
13/11/2015 -1345000 -24.45 0 0 Sell
31/03/2016 0 0
MIDEAST PROPERTIES
2 | PVTLTD 534900 9.72
13/11/2015 -534900 -9.72 0 0 Sell
31/03/2016 0 0
3 | MIDEAST ENERGY LTD 444000 8.07
13/11/2015 -444000 -8.07 0 0 Sell
25/12/2015 4000 0.07 4000 0.07 Buy
31/03/2016 4000 0.07
4 | KISHOR A. SHAH 683600 12.43
31/12/2015 1830000 33.27 2513600 45.7 Buy
31/03/2016 2513600 45.7
5 | JYOTI K. SHAH 400000 7.27
31/12/2015 440000 8 840000 15.27 Buy
31/03/2016 840000 15.27
6 | POONAM K. SHAH 100000 1.82
31/03/2016 100000 1.82
7 | NIDHI K. SHAH 100000 1.82
31/03/2016 100000 1.82
MIDEAST RETAIL PRIVATE
8 | LIMITED 0 0
18/12/2015 49900 0.91 49900 0.91 Buy
31/03/2016 49900 0.91
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V. SHARE HOLDING PATTERN OF TOP TEN SHAREHOLDERS (OTHER THAN
DIRECTORS, PROMOTERS & HOLDERS OF GDRS & ADRS)
. Cumulative
bse Z?:lenl_i'r?glgdol??haetyfzzr Shareholding during
the year
31/03/2015 31/03/2016
Sr.
No. % of Total (y;’ncgﬁgrgee
No. of Shares of No. of holding Type
Shares the Shares .
company during the
year
1 NAILESH M SHAH 170000 3.09
13/11/2015 -170000 -3.09 0 0| Sell
31/03/2016 0 0
2 CAPT DHAR 150000 2.73
31/03/2016 150000 2.73
3 PRATAP CHUDASAMA 100000 1.82
13/11/2015 -100000 -1.82 0 0| Sell
31/03/2016 0 0
4 BHARAT ASARPOTA 94600 1.72
13/11/2015 -94600 -1.72 0 0| Sell
31/03/2016 0 0
5 CHANDRAVADAN D SHAH 60000 1.09
13/11/2015 -60000 -1.09 0 0| Sell
31/03/2016 0 0
6 HASMUKHRAI V SHAH 60000 1.09
13/11/2015 -60000 -1.09 0 0| Sell
31/03/2016 0 0
7 BHARAT ASARPOTA 55400 1.01
13/11/2015 -55400 -1.01 0 0| Sell
31/03/2016 0 0
8 SHYAMKUMAR PARASHAR 50000 0.91
13/11/2015 -50000 -0.91 0 0| Sell
31/03/2016 0 0
9 USHA CHANDRAVADAN
SHAH 48600 0.88
13/11/2015 -48600 -0.88 0 0| Sell
31/03/2016 0 0
10 | ILLA HASMUKHRAI SHAH 48600 0.88
13/11/2015 -48600 -0.88 0 0| Sell
31/03/2016 0 0
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VI. SHARE HOLDING PATTERN OF DIRECTORS & KEY MANAGERIAL PERSONNEL,

ShareHolding at the Cumulative Shareholding
beginning of the year during the year
31/03/2015 31/03/2016
Sr. % change in
No. % of Total shar?e Type
No. of No. of .
Shares Shares of the Shares ho_ldmg
company during the
year
1 | KISHOR A. SHAH 683600 12.43
31/12/2015 1830000 33.27 2513600 45.7 Buy
31/03/2016 2513600 45.7
2 | JYOTI K. SHAH 400000 7.27
31/12/2015 440000 8 840000 15.27 Buy
31/03/2016 840000 15.27
VII. INDEBTEDNESS
Indebtedness of the Company including interest outstanding/ accrued but not due for payment
Secured Loans Unsecured | Deposits Total
excluding Loans Indebtedness
deposits

Indebtedness at the beginning of
the financial Year Nil Nil Nil Nil

i) Principal Amount

ii) Interest due but not paid - - - -

iii) Interest accrue but not due - - - -

Total (i+ii+iii) - - - -

Change in Indebtedness during - - - -
the financial year

Additions - - - -

Reductions

Net Change - - - -

Indebtedness at the end of the - - - R
financial year

i) Principal Amount

ii) Interest due but not paid } } } }

iii) Interest accrue but not due

Total (i+ii+iii) Nil Nil Nil Nil
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VIIL. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL

A. Remuneration to Managing Director, Whole Time Director and / or Manager:

Sr. Particulars of Remuneration
No.

Name of the WTD/
MD/ Manager

Mr. Kishor A. Shah

Total Amount (Rs.)

1 Gross Salary

(a) Salary as per provisions
containe in section 17(1) of
the Income Tax Act, 1961

210,000/-

210,000/-

(b) Value of perquisites u/s
17(2) of the Income Tax Act,
1961

() Profits in liew of salary
under

2 Stock option

3 Sweat Equity

4 Commission

As % of profit

Others (specify)

5 Others, please specify

Total (A)

210,000/-

210,000/-

Ceiling as per the Act

N.A.

N.A.
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B. Remuneration to Other Directors:

Sr.
No.

Particulars of
Remuneration

Name of Directors

Total
Amount
(Rs.)

Independent Directors

(a) Fee for attending bard -
committee meetings

(b) Commission -

(c) Others, please specify -

Total (1) Nil

Nil Nil

Nil

Nil

Nil

Other Non Executive -
Directors

(c) Fee for attending bard -
committee meetings

(d) Commission -

(c) Others, please specify -

Total (2) Nil

Nil Nil

Nil

Nil

Nil

C. Remuneration to Key Managerial Personnel Other Than MD/ Manager/ WTD:

Sr. Particulars of Remuneration Name of the WTD/ Total Amount (Rs.)
No. MD/ Manager
Ms. Madhura Dabke
1 | Gross Salary
(c) Salary as per provisions containe in
section 17(1) of the Income Tax Act, 91,200/- 91,200/-
1961
(d) Value of perquisites u/s 17(2) of
the Income Tax Act, 1961 - -
(¢) Profits in liew of salary under
2 | Stock option
3 | Sweat Equity
4 | Commission
As % of profit
Others (specify)
5 | Others, please specify -
Total (A) 91,200/- 91,200/-
Ceiling as per the Act N.A N.A
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IX. PENALTIES/ PUNISHMENT/ COMPPOUNDING OF OFFENCES

Type Section of Brief Details of Authority Appeal
the Description Penalty/ (RD/NCLT/Court) | made if any
Companies Punishment/ (give details)
Act Compounding
fees imposed
A. COMPANY
Penalty
Punishment None
Compunding
B. DIRECTORS
Penalty
Punishment None
Compunding
C. OTHER
OFFICERS IN
DEFAULT
Penalty
Punishment None
Compunding

Place: Mumbai

Date: 10th August, 2016

For and on behalf of the Board of Directors
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Kishor A. Shah

(Managing Director)
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SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED
Registered Office: 402, 4™H FLOOR, APOLLO COMPLEX, DR. R.K. SING MARG,
ANDHERI (E), MUMBAI - 400 069
Email Id: info@suprapacific.com, Website: www.suprapacific.com
TEL: 28240444\ 28216736

Report on Corporate Governance of
Company’s Philosophy on Corporate Governance

Your Company believes in setting the highest standard in good and ethical corporate governance
practices. Your Company is managed by the Managing Director (MD) under the supervision and control
of the Board of Directors. The MD is assisted by a team of highly qualified and experienced professionals.

Your company is committed to maintaining the highest standards of corporate governance in its dealings
with its various stakeholders. It is an integral part of the Company’s core values, which include
transparency, integrity, honesty and accountability. Your Company follows the philosophy of working
towards the creation of wealth by enhancing the value of stakeholders, meeting the needs of customers
and employees and the community at large.

Your Company is in compliance with the conditions of corporate governance stipulated in Clause 49 of
the Listing Agreement entered into with the Stock Exchanges.

Your Company has complied with the requirements of the Corporate Governance Code, the disclosure
requirements of which are given below:

Board of Directors

Composition:

The Board of Directors has Six members; all are Non- Executive Directors (NEDs) who bring in a wide
range of skills and experience to the Board. The Company has a Non-Executive Chairman and more than
1/3rd of the Board of Directors is Independent Directors. The composition of the Board is in conformity
with Clause 49 of the Listing Agreement.

None of the Directors on the Board is a Member on more than 10 Committees and Chairman of more than
5 Committees (as specified in Clause 49), across all the companies in which he is a Director. The necessary
disclosures regarding Committee positions have been made by the Directors.

The Composition of the Board as on the date of report was as under:

Name of the Director Business Category of No. of other | ** No of other Committee

Relationship Directorship Director Memberships
Ships Chairman Member
Mr. Kishor A. Shah Chairman cum Promoter & 2 - -
Managing Director | Exective
Mrs. Jyoti K. Shah Director cum CFO | Promoter & 2 2 2
Executive

Mr. Pratap D. Director Independent - - -

Chudasama

Mr. Harish Kotian Director Independent 1 1 3

Mr. T.R. Director Independent 1 -- -

Ramanathan

Mr. Urvish P. Shah Director Independent 1 1 3
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** Represents Memberships/ Chairmanships of Audit Committee, Shareholders’/ Investors’ Grievance
Committee and Remuneration Committee.

Number of Board Meetings attendance at Board Meetings and previous Annual General meeting:

13 Board Meetings were held during the year and the gap between two meetings did not exceed four
months.

Name of the Director No. of Board 29th AGM held on Remarks
Meetings attended 30th September, 2015
during the year Attended
Mr. Kishor A. Shah 13 Yes
Mrs. Jyoti K. Shah 13 Yes
Mr. Pratap D. Chudasama 1 No
Mr. Harish Kotian 10 Yes
Mr. T. R. Ramanathan 1 No
Mr. Urvish P. Shah 8 No

Leave of absence was granted by the Board to the Directors who were absent at the respective Board
Meeting(s).

Dates of Board Meetings

4th April 2015, 30th May 2015, 7th July 2015, 31st July 2015, 10th August 2015, 13t August 2015, 17th August,
2015, 1st October 2015, 7th October 2015, 31st October 2015, 2nd December 2015, 4th January 2016 and 30t
January 2016.

The information as required under Annexure | to Clause 49 is being made available to the Board.

Committees of Directors

Audit Committee

The Audit Committee was duly constituted and the terms of reference, role and scope were revised in
line with those prescribed by Clause 49 of the Listing Agreement with the Stock Exchanges. The
Company also complies with the provisions of section 292A of the Companies Act, 1956 pertaining to
Audit Committee and it’s functioning.

The Board delegated the following powers to the Audit Committee:
1 To investigate any activity within its terms of reference.
1 To seek information from any employee.
1 To obtain outside legal or other professional advice.
1 To secure attendance of outsiders with relevant expertise, if it considers necessary.

The Board defined the role of the Audit Committee, as under:
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a. Overseeing the Company’s financial reporting process and the disclosure of its financial
information, to ensure that the financial statement is correct, sufficient and credible;

b. Recommending the appointment/ removal of external auditors, fixing audit fees and
approving payments for any other services;

c. Reviewing with Management the annual financial statements before submission to the Board,;

d. Discussing with external auditors before the audit commences, the nature and scope of audit as
well as have post-audit discussions to ascertain any area of concern;

e. Reviewing the Company’s financial and risk management policies;

f. To look into the reasons for substantial defaults in the payment to the depositors, shareholders
(in case of non-payment of declared dividends) and creditors.

The composition of the Audit Committee as on date of report was as under:

Sr. Name of the Director Designation No. of Meetings Remarks
No. attended during
2015-2016
1 Mr. Harish Kotian Chairman 4
2 Mr. Urvish Shah Member 4
3 Mrs. Jyoti K Shah Member 4

All the above Directors are Non- Executive and two Directors are Independent.

The Audit Committee met four times during the year under review. The Committee meeting were held
on 30t May 2015, 31st July 2015, 31st October 2015 & 30t Januar 2016.

The Audit Committee invites such of the executives, as it considers appropriate to be present at its
meetings. The heads of Internal Audit and Finance attend the meetings. The Statutory Auditors are also
invited to the meetings.

Nomination& Remuneration Committee:

The composition of the Remuneration Committee as on date of report was as under:

Sr. Name of the Director Designation No. of Meetings attended | Remarks
No during 2015- 2016

1 Mr. Urvish P. Shah Chairman 2

2 Mr. Harish Kotian Member 2

3 Mrs.Jyoti K. Shah Member 2

All the above Directors are Non- Executive and two Directors are Independent.

The Nomination& Remuneration Committee met two times during the year under review. The
Committee meeting were held on 31st July 2015 & 30th Januar 2016.
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Terms of Reference:

The term of reference of the Committee include recommending to the Board of Directors specific
remuneration packages for Executive Directors and management staff.

Remuneration Policy:
Non-Executive Directors

None of the Non- Executive Directors (NEDs) are paid any remuneration whether by way of Commission
or Sitting Fees.

Executive Directors

The Company pays remuneration by way of salary, perquisites and allowances (fixed component) to the
Managing Director. Salary is paid within the range approved by the shareholders. The ceiling on
perquisites and allowances as a percentage of salary is fixed by the Board, within the prescribed ceiling;
the perquisite package is fixed by the Remuneration Committee.

Remuneration to Directors:

The details of the remuneration paid to the executive Directors are:

Name

Salary (Rs.)

Commission paid
in 2015-2016

Perquisites
(Rs.)

Retirement
Benefit (Rs.)

Total
(Rs.)

Mr. Kishor A.Shah

210,000/-

Nil

Nil

Nil

210,000/ -

Stakeholders' Grievance Committee

The present composition of the shareholders’/ Investors’ Grievance Committee is as under:

Name of the Director

Designation

Category of Directorship

Mrs. Jyoti K.

Chairman

Wholetime Director & CFO

Mr. Urvish P.Shah

Member

Non-Executive & Independent

Mr.Harish Kotian

Member

Non-Executive & Independent

There were no Complaints received during the year under review during the year under review.

Risk Management Committee:

The composition of the Risk Management Committee as on date of report was as under:

Sr. Name of the Director Remarks

No

Designation No. Of Meetings attended

during 2015 -2016

1

Mrs Jyoti K. Shah

Chairman

2

2

Mr. Urvish Shah

Member

2

3

Mr. Harish Kotian

Member

2
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The Risk Management Committee Committee met two times during the year under review. The
Committee meeting were held on 31st July 2015 & 30th Januar 2016.

General Body Meetings

The last three Annual General Meetings (AGMs) were held as under:

Financial Year Day & Date Time Venue
ended
27t AGM 30th September, 2013 11.30 A.M. Coporate Office
28th AGM 27t September, 2014 11.30 A.M. Coporate Office
29th AGM 30th September, 2015 12.00 noon Coporate Office

All special resolutions moved at the last AGM were passed unanimously on a show of hands by the
shareholders present at the meeting. None of the business required to be transacted at this AGM is
proposed to be passed by postal ballot.

Disclosures

Postal Ballot: Nil

Special Resolution: Nil

Whistle Blower Policy

With a view to establish a mechanism for protecting employees reporting unethical behavior, frauds or
violation of Company’s Code of Conduct, the Board of Directors has adopted a Whistle Blower Policy (a
non-mandatory requirement as per clause 49 of the Listing Agreement). No person has been denied
access to the Audit Committee.

Policy to prevent sexual harassment at the workplace

The Company is committed to creating and maintaining an atmosphere in which employees can work
together, without fear of sexual harassment, exploitation or intimidation. Every employee is made aware
that the Company is strongly opposed to sexual harassment and that such behavior is prohibited both by
law and by the Mideast Group. To redress complaints of sexual harassment, a Complaint Committee for
the Group has been formed, which is headed by Mrs. Jyoti Shah.

Details of Non-compliance:
There has not been any non-compliance of mandatory requirements by the Company and no penalties or

strictures were imposed on the Company by the Stock Exchanges, or SEBI, or any statutory authority, on
any matter related to capital markets
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Means of Communication:

The quarterly results are published in the two newspapers viz. Free Press Journal and Navshakti Official
news releases and presentations made to analysts are sent to the Stock Exchanges, where the Company’s
shares are listed.

Shareholder Information:

Vi.

Annual General Meeting
Date: 20.09.2016
Time: 12.00 noon

Venue: 402,4th Floor Apollo Complex, Dr. R.K. Sing Marg, Andheri (E), Mumbai-400 069.

Financial Calendar

Schedule Financial reporting for
Quarter ending June 30, 2016
Quarter ending Sept. 30, 2016
Quarter ending Dec. 31, 2016
Quarter ending March 31, 2017

Annual General Meeting for the
Year ended March 31, 2017

Dates of Book Closure
Dividend payment date
Listing on Stock Exchanges at

Address for correspondence :

Mid of August 2016
End of October 2016
End of January 2017
End of April 2017

End of September 2017
17.09.2016 to 20.09.2016 (both days inclusive)
No dividend declared.

The Stock Exchange, Ahmedabad

Supra Pacific Management Consultancy Limited
402, 4th Floor, Apollo Complex, Dr. R.K. Sing Marg,

Andheri (East), Mumbai — 400 069.
= 28240444
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SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED
Registered Office: 402, 4™ FLOOR, APOLLO COMPLEX, DR. R.K. SING MARG,
ANDHERI (E), MUMBAI - 400 069
Email Id: info@suprapacific.com, Website: www.suprapacific.com
TEL: 28240444\ 28216736

CEO/CFO CERTIFICATION

The Board of Directors,

SUPRA PACIFIC MANAGEMENT
CONSULTANCY LIMITED

402, 4th Floor, Apollo Complex,

Dr. R.K. Sing Marg,

Andheri (E), Mumbai - 400 069

We hereby certify that:

(@)

(©)

©)

(d)

We have reviewed financial statements and the cash flow statement for the year ended 31st March
2016 and that to the best of our knowledge and belief;

1) These statements do not contain any materially untrue statement or omit any material fact or
contain statements that might be misleading.

2) These statements together present a true and fair view of the Company's affairs and are in
compliance with existing accounting standards, applicable laws and regulations.

No transaction is entered into by the company during the year which is fraudulent, illegal or
violative of the Company's Code of Conduct.

We accept responsibility for establishing and maintaining internal controls for financial reporting and
that we have evaluated the effectiveness of the internal control systems of the Company pertaining to
financial reporting and we have disclosed to the auditors and the Audit Committee, deficiencies in the
design or operation of such internal controls, if any, of which we are aware and the steps we have
taken or propose to take to rectify these deficiencies.

We have indicated to the auditors and the Audit Committee:

1) Significant changes in internal control over financial reporting during the year.

2) Significant changes in accounting policies during the year and that the same have been disclosed
in the notes to the financial statements; and

3) Instances of significant fraud of which we have become aware and the involvement there in, if any,
of the management or an employee having a significant role in the Company's internal control
system over financial reporting.

For and on behalf of the Board of Directors
Of Supra Pacific Management Consultancy
Ltd.

Sd/-
Jyoti Shah
Director & CFO

Place: Mumbai
Date: 10th August, 2016
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SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED
Registered Office: 402, 4™H FLOOR, APOLLO COMPLEX, DR. R.K. SING MARG,
ANDHERI (E), MUMBAI - 400 069
Email Id: info@suprapacific.com, Website: www.suprapacific.com
TEL: 28240444\ 28216736

COMPLIANCE CERTIFICATE

To
The Members of
SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED

It is hereby certified and examined that as provided in Clause 49 | (D) of the listing agreement with the stock
exchanges, the Board members and the Senior Management personnel of the Company have affirmed

compliance with the Code of Conduct of the Company for the financial year ended 31st March 2016.

For & on behalf of the board of directors

Of Supra Pacific Management Consultancy Ltd
Registered Office :

402, 4th Floor, Apollo Complex,
Dr. R.K. Sing Marg,
Andheri (E), Mumbai - 400 069
Sd/-

Place: Mumbai
Date: 10th August, 2016

Kishor A. Shah
Managing Director
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SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED
Registered Office: 402, 4™H FLOOR, APOLLO COMPLEX, DR. R.K. SING MARG,
ANDHERI (E), MUMBAI - 400 069
Email Id: info@suprapacific.com, Website: www.suprapacific.com
TEL: 28240444\ 28216736

MANAGEMENT DISCUSSION AND ANALYSIS REPORT

Directors are pleased to present the Management Discussion and Analysis Report for the year ended 31st
March, 2016.

The Management Discussion and Analysis have been included in consonance with the Code of Corporate
Governance as approved by The Securities and Exchange Board of India (SEBI). Investors are cautioned
that these discussions contain certain forward looking statements that involve risk and uncertainties
including those risks which are inherent in the Company’s growth and strategy. The company
undertakes no obligation to publicly update or revise any of the opinions or forward looking statements
expressed in this report consequent to new information or developments, events or otherwise.

The management of the company is presenting herein the overview, opportunities and threats, initiatives
by the Company and overall strategy of the company and its outlook for the future. This outlook is based
on management’s own assessment and it may vary due to future economic and other future
developments in the country

1. INDUSTRY STRUCTURE AND DEVELOPMENTS

The last year (2015-2016) was successful in capital market and the stock market was on their height. There
was good development in Primary maket and SME platform. The Coimpany sees the good opporuntiy
and development in coming years.

2.OPPORTUNITY AND THREATS

Opportunities

The Indian money market is "a market for short-term and Long term funds with maturity ranging from
overnight to one year and includes financial instruments that are deemed to be close substitutes of
money. It is diversified and has evolved through many stages, from the conventional platform of treasury
bills and call money to commercial paper, certificates of deposit, repos, FRAs and IRS more recently.

The Indian money market consists of diverse sub-markets, each dealing in a particular type of short-term
credit. The money market fulfills the borrowing and investment requirements of providers and users of
short-term funds, and balances the demand for and supply of short term funds by providing an
equilibrium mechanism.

In Stock Market or Capital Market, the first and foremost thing of strength is its ability to provide high
return. SEBI is a regulatory body of Indian stock market which protects the interest of the investors

which is an added benefit of Stock Market. Large number of securities which provides medium for
investment and thus people can make money by way of investing wisely in Stock Market. Large numbers
of Brokers are there in Market who plays a role of facilitator for investment.
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Threats & Concerns
Some of the key trends of the industry that are favorable to the company to exploit these emerging
opportunities are:

U Clients are more comfortable with uniform high quality and quick service.
U There are good prospects for expanding further activities in this direction.

Some of the key changes in the industry unfavourable to the company are:

Heightened competition

Increasing Compliances

Attraction and retention of human capital.
Regulatory changes.

ccacc

3. SEGMENTWISE PERFORMANCE
Presently your Company is dealing in one segment i.e. financial services.
4.OUTLOOK

The growing economy and ever increasing capital market provides a good scope of expansion of
financial service sector. Your Company is very well prepared to grab the opportunities. The management
is very optimistic about the future of the Company.

5.RISKS AND CONCERNS

The Company has aligned its policy on risk assessment in line with global approach and risk assessment
reports are reviewed on regular intervals. The Company has adopted a focused approach towards risk
management in the form of a corporate insurance program which has the goal of optimizing the
financing of insurable risks by using a combination of risk retention and risk transfer. The program
covers all potential risks relating to business operations of the Company at its various locations.

The Company's business critical software is operated on a server with regular maintenance and back-up
of data and is connected with two physically separated servers. The system's parallel architecture
overcomes failures and breakdowns. Reliable and permanently updated tools guard against virus
attacks. Updated tools are regularly loaded to ensure a virus free environment.

6. INTERNAL CONTROL SYSTEMS

The Company has implemented a comprehensive system of internal controls and risk management
systems for achieving operational efficiency, optimal utilisation of resources, credible financial
reporting and compliance with local laws. These controls are regularly reviewed by both internal and
external agencies for its efficiency and effectiveness. Management information and reporting system
for key operational activities form part of overall control mechanism.
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7.FINANCIAL PERFORMANCE

The Company has achieved a turnover of Rs.110.79 Lacs during the current year as against Rs.24.28 Lacs
in previous year. During the current year Company has earned profit of Rs. 27.61 Lacs as against profit of
Rs. 10.41 lacs in the previous financial year.

8. HUMAN RESOURCE AND INDUSTRIAL RELATIONS

Your company has been able to employ and retain qualified professionals by offering the challenging
work environment and compensation. The Company provides in house training to its employees.

i. The Management believes in maintaining cordial relations with its employees. The management
recognizes the importance of Human Resources and effective steps will be taken to strengthen the
same depending on the requirements.

ii. The Company provided excellent working environment so that the individual staff can reach
his/her full potential.

iii. The Company is poised to take on the challenges and march towards accomplishing its mission
with success.

iv. The Company maintained good Industrial/Business relation in market which enhanced the
Creditworthiness of the Company.

9. INSURANCE

The Company has insured its assets and operations against all insurable risks including fire, earthquake,
flood, and etc. as part of its overall risk management strategies

10. CAUTIONARY STATEMENT

Statements in this report on management discussion and analysis describing the company's objectives,
projections, estimates, expectations and prediction are based on certain assumption and expectation of
future events. Actual result could differ materially from those expressed or implied. The Company
assumes no responsibility to amend, modify or revise any of the statements on the basis of subsequent
developments, information or events.

For and on behalf of the Board of Directors
Of Supra Pacific Management Consultancy Ltd.

Sd/-
Kishor A. Shah
Managing Director

Place: Mumbai
Date: 10th August, 2016
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PRACTISING COMPANY SECRETARY’S CERTIFICATE ON CORPORATE
GOVERNANCE

To,
The Members of
Supra Pacific Management Consultancy Limited

We have examined the Compliance of Corporate Governance by Supra Pacific Management
Consultancy Limited for the year ended 31st March, 2016 as stipulated in Clause 49 of the Listing
Agreement of the Company with Stock Exchange.

The Compliance of Conditions of Corporate Governance is the responsibility of the management. Our
Examination was limited to procedures and implementation thereof, adopted by the Company for
ensuring the compliance of the conditions of the corporate governance. It is neither an audit nor an
expression of opinion on the financial Statements of the Company.

In our opinion and to the best of our information and according to the explanations given to us, we
certify that the Company has complied with the conditions of corporate governance as stipulated in the
above mentioned listing agreement. Based on such review in our opinion the Company has complied
with the conditions of corporate governance except not having whole time Company Secretary in the
Company.

We state that generally no investor grievances are pending for a period exceeding one month against
the company as per the records maintained by the Company.

We further state that such compliance is neither an assurance as to the future viability of the company
nor the efficiency or effectiveness with which the management has conducted the affairs of the
company.

For VKM & Associates,
Practicing Company Secretaries.

Sd/-

(Vijay Kumar Mishra)
Partner

M. No. F 5023

Place: Mumbai
Date: 10th August, 2016
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INDEPENDENT AUDITORS’ REPORT

To the Members of,
SUPRA PACIFIC MANAGEMENT CONSULTANCY LIMITED

1. Report on the Financial Statements
We have audited the accompanying financial statements of SUPRA PACIFIC MANAGEMENT
CONSULTANCY LIMITED (“the Company”), which comprise the Balance Sheet as at 31st
March, 2016, the Statement of Profit and Loss, the Cash Flow Statement for the year then ended,
and a summary of the significant accounting policies and other explanatory information.

2. Management’s Responsibility for the Financial Statements

The Company’s Board of Directors is responsible for the matters stated in Section 134 (5) of the
Companies Act, 2013 (“the Act”) with respect to the preparation and presentation of these
financial statements that give a true and fair view of the financial position, financial performance
and cash flows of the Company in accordance with the accounting principles generally accepted
in India, including the Accounting Standards specified under Section 133 of the Act, read with
Rule 7 of the Companies (Accounts) Rules, 2014. This responsibility also includes maintenance of
adequate accounting records in accordance with the provisions of the Act for safeguarding of the
assets of the Company and for preventing and detecting frauds and other irregularities; selection
and application of appropriate accounting policies; making judgments and estimates that are
reasonable and prudent; and design, implementation and maintenance of adequate internal
financial controls, that were operating effectively for ensuring the accuracy and completeness of
the accounting records, relevant to the preparation and presentation of the financial statements
that give a true and fair view and are free from material misstatement, whether due to fraud or
error.

3. Auditor’s Responsibility
Our responsibility is to express an opinion on these financial statements based on our audit. We
have taken into account the provisions of the Act, the accounting and auditing standards and
matters which are required to be included in the audit report under the provisions of the Act and
the Rules made there under.

We conducted our audit in accordance with the Standards on Auditing specified under Section
143(10) of the Act. Those Standards require that we comply with ethical requirements and plan
and perform the audit to obtain reasonable assurance about whether the financial statements are
free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and the
disclosures in the financial statements. The procedures selected depend on the auditor’s
judgment, including the assessment of the risks of material misstatement of the financial
statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal financial control relevant to the Company’s preparation of the financial
statements that give a true and fair view in order to design audit procedures that are
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